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A-I never passed the qualification 

B-I gained minimal qualification 

C-I gained the competence at an intermediate level 

D-I gained competence to a great extent 

E-I gained the competence completely 
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1. Introduction 

This report analyses the results of the ‘Programme Competencies Assessment Survey’ conducted 

with the participation of 15 students enrolled in the Business Management Programme. The 

questionnaire includes students' self-assessment of different professional competences. Each 

competence was rated on a five-point scale ranging from A (not at all) to E (fully acquired); the 

analysis was based in particular on Rate E (‘fully acquired the competence’). 

2. Strongest Competences 

The areas where students reported the highest competence gains are as follows: 

1. Being able to take part in a team to solve the problems encountered in the enterprise (33%) 

2. Self-development in the field of business with the principle of continuous learning (33%) 

3. To be able to use information technologies at the level required by the field (33%) 

4. Sensitivity to social rights and the principle of justice, awareness of social responsibility (33%) 

5. Ability to make commercial and financial calculations, transfer to practical applications (33%) 

Interpretation: These competences show that students are strong in social responsibility, 

teamwork, financial skills, and technological competences. These areas reveal that the 

programme positively affects students through effective practices. 

3. Weakest Competences 

The areas where students reported the lowest rate in terms of competence attainment are as 

follows: 

1. To be able to comprehend business functions theoretically and practically (13%) 

2. Knowing basic legislation related to the field (13%) 

3. Analysing data and making presentations with tables and graphs (13%) 

4. Analysing and interpreting legal documents (20%) 

5. Taking managerial responsibility in business processes (20%) 

Interpretation: Weaker competences indicate that students have gained less competence in more 

complex theoretical concepts, knowledge of legislation, working with data, and taking a 

managerial role. These areas are critical for decision-making and management skills in business 

life. 
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4. Suggestions for Improvement 

- Managerial Simulations and Applications: Managerial skills should be supported by business 

case analyses and simulation-based decision-making activities. 

- Basic Legislation Training: Labour law, tax legislation, and social security issues should be 

included in the courses with practical and straightforward explanations. 

- Data Analysis and Presentation Skills: Basic data analyses and graphical presentation 

techniques should be taught using Excel and similar tools. 

- Holistic Approach Across Functions: Holistic modelling should be done to understand the 

interrelationship of all enterprise units. 

5. Conclusion 

Business Management students are strong in basic practice, communication, teamwork, and 

social responsibility. However, there is a need for improvement in management, legislation, 

working with data, and systematic thinking. It is recommended that the programme be enriched 

with content and practical support for these areas. 

 

 


